METALFER STEEL MILL

IMOJINTHUKA CA 8000

Ha cBoM myty ka onpxwuBocTH kommanuja Metalfer Steel Mill je
npeno3Haia Mel)yHapomHM cTaHmapd 3a OPYINTBEHY OJTOBOPHOCT SA
8000 ox Social Accountability International, 3acHoBan Ha Jlexknapanuju
VH o myackum npasuma, MOP-a u npyrum MelhyHapoaHUM 3aKOHHMA O
JbYJICKMM IIPaBMMa U PaJIHAM HOpMama Kao ajiaT 3a Ipoxy OJbUBame CBOje
mocBeheHOCTH 3aIITHTH PaHAKA, Jby ICKHX IIpaBa v CTBapamy JOJIaTHHX
BPEIHOCTH Yy IEJIOM JIaHIy MOCJIOBamba €a CBOjUM 3aMHTEPECOBAHHMM
cTpaHaMa.

Bepyjemo na je ox BUTaAIHOT 3Ha4Yaja 00e30e1uTH mpaBeHe yCIIOBE paja
3a CBE HaIlle 3aIl0CJICHe U IapTHEpE Yy JaHIly CHa0/ieBama.

1. TlomroBamy H IPUMEHH HAHOHATHUX U Meh)yHApPOIHUX HOPMH U
3aKOHa, CTaHAapJa W 00aBe3a mpema CBHM 3aloCclieHnMa, Kao U
1peMa CTejKXOJIepHMa.

2. AncomyTHOj 3a0paHH 3aMoNbaBaba JIeIe 1 0A0Hjamy capaimhe ca
nobaBjpayrMa U noJiu3BohaunMa Koju He MOUITY]y OBY 3a0paHy.

3. 3abpanu 3anonUbaBama MAJOJICTHHKA WM Jele Koja 00aBe3HO
noxahajy mKory.

4. Opnbujamy pagHuX yClIOBa KOjU CY HEXyMaHH, €KCIJIOATATOPCKH,
TUCKPUMHHATOPHH WJIH HE3IPaBU.

5. OG6es3behuBamy mpaBa Ha cinoboay yIpyKUBama H KOJEKTHBHOT
IIperoBapama.

6. TapanToBamy TWPHCTOJHE IUIATe KOja 3aJ0BOJhaBa OCHOBHE
notpebe CBHX 3aI0CIEHHUX.

7. VYcknaheHOCTH ca 3aKOHCKUM peryJjiaTUBHMa O paJHOM BpEMEHY,
JpXKaBHUM M BEPCKUM IIpa3HUIMMA.

8. OO6e3behuBamy jenHakux MoryhHOCTH H opbanMBamy CBHX
o0yiMka JUCKpUMHHAIMjE Y 3amlolbaBamy, HarpahuBamy,
npuctyny — oOykama,  yHampehemy,  oTmymTamy =~ WIH
NEH3UOHUCAY .

9. [Ilpyxamy Taunux 6e30eqHOCHHX HH(pOpManHja u 00e30ehuBamy
JWYHE 3alITHTHE OTPEME.

10. banancupawy  HOpHBAaTHOI H
3aIMlOCTICHHX.

11. KoHTHHYHpaHO] aHAJIM3M B €BATYaITHjH MOBPATHUX HH(pOpMaIlhja
O]l 3aMHTEPECOBAHMX CTPaHa.

12. MoTHuBanuju ¥ OCHaXXMBamwy 0ocoOJba Ha CBUM HHBOMMa Ja Ou
10CJIOBHU OWIM BOEHH CTPYYHHM H OJITOBOPHUM OcoOama.

13. AnraxoBamy M pPEJOBHHM KOHCyJITallhjaMa ca pagHHIHAMAa H
HBUXOBHM IIPEJCTABHUIIUMA

14. Capanmu ca no6aB/pauuMa KOjU JeJie Hallle €THYKE, EKOJIOMIKE 1
0e30eTHOCHE IINJLEBE.

15. TlocraBibarby MEPJbUBHX [UJEBA M MpoOrpaMa yHamnpehema, Koju
Ce PEIOBHO BPEAHYjY Kao JI€0 yIpaBibarba.

npoeCHOHATHOT  JKHBOTA

PyKoBOICTBO KOMIIaHHj€ OpIKaBa, IIPEUCIUTYje, KOPHUTYje U YHanpehyje
Iomatuxy SA 8000 y cxiangy ca mpuHIOMNNMA JPYIITBEHO OJTOBOPHOT
[OCJIOBabA.

IMomutuka SA 8000 je nmoctymHa jaBHOCTH M TEPUOAWYHO he ce
pa3MaTpary Ha CacTaHI[MMa BHIIET PYKOBOJICTBA.

VY Cpemckoj MutpoBunu
01.08.2024

//// METALFER

METALFER STEEL MILL

SA 8000 POLICY

On our path toward sustainability, Metalfer Steel Mill has recognized the
international standard for social responsibility, SA 8000 by Social
Accountability International, based on the UN Declaration on Human
Rights, ILO conventions, and other international laws regarding human
rights and labor standards, as a tool to deepen its commitment to protect
workers, human rights, and creating additional value throughout the
business chain with its stakeholders.

We believe it is essential to ensure fair working conditions for all our
employees and partners in the supply chain.

1. Respecting and adhering to national and international norms and
laws, standards, and obligations towards all employees, as well
as stakeholders.

2. Total prohibition of child labor and refusal to cooperate with
suppliers and subcontractors who do not adhere to this rule.

3. Prohibition of employing minors or children who are required to
attend school.

4. Refusal of working conditions that are inhumane, exploitative,
discriminatory, or unhealthy.

5. Ensuring the right to freedom of association and collective
bargaining.

6. Guaranteeing a decent wage that meets the basic needs of all
employees.

7. Compliance with legal regulations regarding working hours,
national and religious holidays.

8. Ensuring equal opportunities and rejecting all forms of
discrimination in employment, compensation, access to training,
promotion, termination, or retirement

9. Providing accurate safety information and ensuring the provision
of personal protective equipment.
10. Balancing the private and professional lives of employees.

11. Continuously analyzing and evaluating feedback from
stakeholders.

12. Motivating and empowering staff at all levels to ensure that work
is led by qualified and responsible individuals.

13. Engaging and regularly consulting with workers and their
representatives.

14. Cooperating with suppliers who share our ethical, environmental,
and safety goals.

15. Setting measurable goals and improvement programs that are
regularly evaluated as part of management

The company's management maintains, reviews, corrects, and improves
the SA 8000 Policy in accordance with the principles of socially
responsible business.

The SA 8000 Policy is publicly available and will be periodically
reviewed at senior management meetings.

CEO
“Zoran Lojovi¢

In Sremska Mitrovica
01.08.2024
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